PUBLIC UTILITIES REGULATORY ANALYST |
CONTINUOUS FILING

THE POSITION

A Public Utilities Regulatory Analyst |, under supervision, performs
tachnical research and analysis in public utilities or transportation
regulation. Incumbents analyze, evaluate, develop and recommend
alternatives on a wide range of regulatory issues in the areas of
economics, finance, and policy; provide testimony on the results of
completed studies as well as consult with and advise Commission
management, staff and other interested parties; and does other job-
related work as required.

Positions are located in San Francisco.

TRAINING AND EXPERIENCE EVALUATION - WEIGHTED 100%

Scope:

In addiion to evaluating the competitor's relative abilities as
demonstrated by quality and breadth of experience, emphasis in the
examining interview will be on measuring competitively, relative to job
demands, each competitor's:

A. Knowlsdge of:
1. Principles, practices, trends and terminology of economics,
finance, or policy analysis pertaining to public utilities and

transportation regulations.
EXAMINATION INFORMATION 2. Rate-making policy and procedures.
A candidate may be tested only once in any 12 month period.

B. Ability to:
TRAINING AND EXPERIENCE EVALUATION 1. Reason logically, creatively and utilize a variety of theoretical
Candidates who meet the Requirements for Admittance to the and analytical approaches to resolve regulatory problems.
Examination (minimum qualifications) will be mailed a Training and 2. Develop and evaluate alternatives.
Experience Evaluation designed to elicit a range of specific 3. Present ideas and information effectively both orally and in
information regarding each candidate’s knowledge, abilities, and writing.
potential to effectively perform the duties relative to the 4. Consult with and advise administrators or other interested
classification. Return of the Training and Experience Evaluation is parties on a broad range of subject-matter areas.
mandatory. Candidates who do not return the compieted Training 5. Gain and maintain the confidence and cooperation of those
and Experience Evaluation and answer sheet will be eliminated contacted during the course of work.
from this examination. 6. Communicate effectively.

Veterans preference credit wili be added to the final score of all
competitors who are successful in this examination and who qualify for
and have requested these points.

GENERAL INFORMATION
It is the candidete’s responsibility to contact the California Public Utilities Commission, Personnel Office (415) 703-1534 three days prior to the written test date if he/she has not received his/her notice.

For en examination without s written festure it is the candidate’s responsibility to contact the California Public Utilties Commission three weeks after the final filing date if he/she has not received a
progrees notice.

Applicstions are available at the State Personnel Board office, local offices of the Employment Development Department, and in the Personnel Office of the California Public Utilities Commission.

If you meet the requirements stated on the reverse, you may take this examination, which is competitive. Possession of the entrance requirement does not assure a place on the eligible list. Your
performance in the examination described on this bulletin will be wared with the perf of the others who take this test, and all candidates who pass will be ranked aocording to their scores.

The Caiifornia Public Utilities Commission reserves the right 1o revise the examination plan to better meet the needs of the service #l the circumstances under which this examination was planned change
Such revision will be in accordance with civil service law and rules and all competitors will be notified.

Exsminstion Locations: When a written test is part of the examination, # will be given in such places in California as the number of candidates and conditions warrant. Ordinarily, oral interviews are
scheduled in San Fi is00. Hi , locations of interviews may be extended as conditions warrant.

Efigible Lists: Eligible lists established by competitive examination, regardiess of date, must be used in the following order. 1) bdivisional pror |, 2) departmental promotional, 3) multidep |
icewid ional, §) departmental open, 6) open. When there are two lists of the same kind, the older must be used first. Eligible lists will expire in from one to four years uniess

p ional, 4) ser p

otherwise stated on this bulletin.

G i Quadificati Candidates must p ial personal qualifications including integrity, intiative, dependabilty, good judgment, and ability to work cooperatively with others; and a state
of health consistent with the ability to perform the assigned duties of the class. A medical examination may be required. in open examinations, investigation may be made of employment records and
personal history and fingerprinting may be required. .

Interview Scope: If an interview is conducted. in addition to the scope described on this bulletin, the panel will ider education, experience, p | development, personal traits, and fitness. In
appraising experience, more weight will be given to the breadth and recency of pertinent expx i and evid of the candidate's ability to acospt and fulfill increasing responsbilities than to the length
of his/her experience. Evaluation of a candidate's personal devei will include ideration of his/her own training needs; his/her plans for se-development; and the progress he/she has rmade
in his/her efforts toward self-development

Vetrans Preference: Veteran's preference credits will be added to the final score of all competitors who are st tul in this and who quality for, and have requested these points. Due
to changes in the law, which were effective January 1, 1996, VETERANS WHO HAVE ACHIEVED PERMANENT CIVIL SERVICE STATUS ARE NOT ELIGIBLE TO RECEIVE VETERANS' CREDITS.
Directions for applying for veterans preference are on the Veteran Preference Application form which is available from the State Personnel Board office, written test proctors, and the Department of Veterans
Affairs, P.O. Box 1559, Sacramento, CA 95807

High School Equivalence: Equivalence to completion of the 12th grade may be demonstrated in any one of the following ways: 1) Passing the General Education Development (GED) Test; 2) completion
of 12 semester units of collegs-level work; 3) certification from the State Department of Education, a local school board, or high school authorities that the candidats is considered to have education equivalent
to graduation from high school; or 4) for clerical and accounting classes, substitution of business college work in place of high school on a year-for-year basis.

TDO is Telecommunications Device for the Deaf and is reachable only from phones equipped with a TDD device.
California Relay (Telephons) Setvice for the Deaf or Hearing impaired:
From TDD Phones: 1-800-735-2929; From Voice Phonea: 1-800-735-2022
RELEASE DATE: JANUARY 21, 1998




